
Fizzion Formulation Chemist 
        
Classification 
Exempt 
 
Salary Grade/Level/Family/Range 
Competitive  
 
Reports to 
VP - Chemical Division  
 
Date 
Immediately 
 
JOB DESCRIPTION 
 
Summary/Objective  

The Formulation Chemist is responsible for technical development of new and support of existing chemical 

products. They will develop multiple projects with focus in global application. 

Responsibilities: 

 Formulate novel products by translating consumer insights into innovative approaches using 

analytical, chemical, and biological processes. 

 Apply technical competence and knowledge base gained from past experiences to generate new ideas 

that lead to new products. 

 Develop, technically evaluate, and stability test formulations 

 Work with other department teams to update and develop products 

 Evaluate raw chemicals/amend product formulations 

 Help create claims and other consumer and customer communication with the marketing department 

 Create and maintain all of the necessary documentation (i.e. lab notebooks, specifications, technical 

test methods/data, etc). 

 Develop cleaning test protocols: test competitor’s products and support Marketing with test data 

(claims verification) 

 Construct standard operating procedures 

 Work independently or with Engineering, Production, Marketing, Sales, and Procurement groups 

 Meet and communicate with vendors on a regular basis 

Requirements: 

 Must have HI&I (home/institutional/institutional) or personal care formulation and surfactant 

experience. Experience with tablet formulation helpful. 

 3+ years of downstream formulation experience preferably with consumer packaged goods; 

formulation experience working with surfactants and bio based cleaning products a plus; Working 

knowledge in physical testing and analytical methods 

 Problem solving, the ability to handle multiple and changing priorities in a fast paced, dynamic 

organization 

 Must make decisions about raw material selections & vendor selections. 

 

 
 
 
 



Essential Functions 
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 

 Excellent written and verbal communication skills 

 In-depth understanding of the company’s current products and future concepts 

 Understanding production processes 

 A willingness to listen 

 Ability to think creatively and innovatively 

 Knack for solving problems 

 Ability to work independently 
 

Competencies 
 

 Communication Skills (verbal and written) 

 Self-Starter with Leadership Skills (work well with others in a team building atmosphere) 

 Organizational Skills 

 Computer Proficiency (spreadsheet development, word processing, presentations, etc.) 

 Initiative 

 Flexibility 

 Creativity (Product Research & Development) 
 

Work Environment 
This job operates in a professional, office environment.  This role routinely uses standard office equipment such as 
computers, phones, photocopiers, scanners, and fax machines. 
 
Physical Demands 
The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. 
 
While performing the duties of this job, the employee is regularly required to talk or hear.  The employee frequently 
is required to stand, walk, drive a vehicle, use hands to finger, handle or feel, and reach with hands and arms. 
 
Position Type/Expected Hours of Work 
This is a full-time position.  Days and hours of work are Monday through Friday, 8:00 a.m. to 5:00 p.m.   
 
Travel 
Limited travel is required for this position 
 
Required Education and Experience 
Bachelor’s Degree in Chemistry or other scientific field of study with 2+ years of experience or Master’s Degree in 
chemistry or other scientific related field 
Proficient in Math 
Proficient with Microsoft Office (Word, Excel and PowerPoint) 
 
Preferred Education and Experience 
Prior detergent formulation knowledge helpful but not necessary 
Experience with standard scientific analytical equipment 
Experience with tablets and presses helpful 
 
Additional Eligibility Qualifications 
None required for this position 
 
Work Authorization/Security Clearance  
None required for this position 
 
AAP/EEO Statement  
Kegel provides equal employment opportunity to all individuals regardless of their race, color, creed, religion, 
gender, age, sexual orientation, national origin, disability, veteran status, or any other characteristic protected by 



state, federal, or local law.  Further, the company takes affirmative action to ensure that applicants are employed 
and employees are treated during employment without regard to any of these characteristics.  Discrimination of any 
type will not be tolerated. 
 
In keeping with the above conviction, Kegel is committed to assuring that: 
 

 All recruiting, hiring, training, promotion, compensation, and other employment related programs are 
provided fairly to all persons on an equal opportunity basis without regard to race, creed, color, religion, sex, 
age, national origin, disability, veteran status, or any other characteristic protected by law; 

 

 Employment decisions are based on the principles of equal opportunity and affirmative action; and 
 

 All personnel actions such as compensation, benefits, transfers, training, and participation in social and 
recreational programs are administered without regard to race, creed, color, sex, age, national origin, 
disability, veteran status, or any other characteristic protected by law. 

 
Kegel believes in and practices equal opportunity and affirmative action.  The Human Resources Manager serves as 
the equal opportunity coordinator for the company and has the responsibility for monitoring this company’s equal 
opportunity and affirmative action practices.  All employees are responsible for supporting the company’s equal 
opportunity and affirmative action policies and programs.  Managers and employers are expected to assist the 
company in meeting its objectives in these areas. 
 
Kegel maintains affirmative action plans for minorities, women, persons with disabilities, and veterans.  Any 
questions regarding these plans should be directed to the company’s Human Resources Manager.  If you wish to 
view the affirmative action plan for persons with disabilities and veterans, contact the Human Resources Manager 
during normal working hours. 
 
Other Duties 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or 
responsibilities that are required of the employee for this job.  Duties, responsibilities and activities may change at 
any time with or without notice. 
  
Signatures 
This job description has been approved by the executive level(s) of management: 
 
 
Kegel LLC Manager: ___________________________________________ 
 
 
 
Kegel LLC Manager: ___________________________________________ 
 
 
 
Kegel LLC Manager: ___________________________________________ 
 
 
 
Employee signature below constitutes employee's understanding of the requirements, essential functions and duties 
of the position. 
 
 
Employee: __________________________________ Date: ___________ 
 


